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DUTY OFFICER-HELICOPTER PILOT
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A RECENT ADDITION TO THIS COMMAND. ENSIGN ROSENTHAL HAS IMMEDIATELY DEMON-
STRATED EXCELLENT POTENTIAL. HE RAPIDLY MASTERED THE.  REQUIREMENTS OF HIS
MEW ASSIGNMENT AND READILY ADJUSTED TO THE DEMANDS 'OF THE DEPLOYED SAQUADRON
ENVIRONMENT. ENTHUSIASTIC AND ENERGETIC- ENSIGN ROSENTHAL EAGERLY SEEKS
QUT ADDITIONAL RESPONSIBILITIES. HE HAS PLANNED AND HAS PRODUCED AN EXEN-
PLARY CHRISTMAS FAMILY GRAM. INJECTED NEW LIFE INTO THE SQUADRON'S PUBLIC
AFFAIRS PROGRAM. AND HAS COMPLETED A "SAILOR RECOGNITION PROGRAM.™ HE HAS
DISCHARGED THE MBYRIAD OF ADMINISTRATIVE FUNCTIONS ASSOCIATED WITH THE
EDUCATIONAL SERVICE PROGRAMS PROMPTLY AND EFFICIENTLY. HIS EFFORTS IN BOTH
THESE FIELDS HAVE DIRECTLY CONTRIBUTED TO INCREASED SQUADRON MORALE. ENSIGH
ROSENTHAL IS A WILLING YOUNG PILOT WHO IS CONTINUALLY LEARNING AND MASTERIN(
THE INTRICACIES OF HELICOPTER ASW. HE DISPLAYS A HIGHLY AGGRESSIVE LEADER-
SHIP STYLE DEMANDING 100% FROM BOTH HIMSELF AND THOSE WHO WORK FOR HIMNM.

WELL GROOMED. HIS MILITARY BEARING IS OUTSTANDING. AMICABLE AND POSSESSED
OF A GOOD SENSE OF HUMOR. HE IS A WELCOME ADDITION TO ALL SQUADRON SOCIAL
FUNCTIONS. ENSIGN ROSENTHAL IS A HIGHLY MOTIVATED AND INTELLIGENT NAVAL
OFFICER WHO HAS MADE A MOST FAVORABLE FIRST IMPRESSION WITHIN THIS COMMAND.
HZ IS HIGHLY RECOMMENDED FOR PROMOTION AND SELECTION FOR POST GRADUATE
EDUCATION.



