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DILIGENT AND ENERGETIC, LTJG ROSENTHAL VERTUALLY POSSESSES LIMITLESS 
POTENTIAL. WITH THE EXPERIENCE GAIN~~ DURJNG?W~STPAC ;J7-1~, THIS HIGHLY 
INTELLIGENT OFFICER HAS PROVEN HIMSEtF ' DYNAMIC, CREATIVE, AND EXTREMELY 
EFFECTIVE. HIS PLANNING AND SUPERVISION HAVE RESULTED IN FAMILYGRAMS THAT 
HAVE SET THE STANDARD FOR THE REMAINDER OF THE AIR WING TO EMULATE. HIS OUT 
PUT AS PAO HAS CONTINUED TO BE OF A TRULY PROFESSIONAL NATURE. IN ADDITION 
TO HIS DUTIES AS GROUND TRAINING OFFICER, ASSUMED DURING A PERIOD OF INTEN­
SIVE TRAINING, LTJG ROSENTHAL ALSO COORDINATED AND INSURED TIMELY COMPLETION 
OF THE MYRAID OF DETAILS ASSOCIATED WITH THIS SQUADRON'S CHANGE OF COMMAND. 
LTJG ROSENTHAL'S AVIATION ABILITY AND ASW EXPERTISE IS EXTREMELY STRONG. 
HIS- AGGRESSIVE PURSUIT OF PERFECTION IN THE AIR HAS GREATLY INCREASED THE 
OVERALL EFFECTIVENESS OF HIS CREW. HE HAS PROVEN HIMSELF READY AND WILL 
SOON BE DESIGNATED AN HELICOPTER SECOND PILOT. HE IS A STRONG PEER LEADER 
AND IS RESPECTED BY SUPERIORS AND SUBORDINATES ALIKE. LTJG ROSENTHAL IS 
EXEMPLARY BOTH IN PHYSICAL FITNESS AND PERSONAL APPEARANCE. HE IS HIGHLY 
RECOMMENDED FOR INCREASED RESPONSIBILITIES, AUGMENTATION, AND POSTGRADUATE 
SCHOOL· 


