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LIEUTENANT {JUNIOR GRADE} ROSENTHAL IS AN OUTSTANDING NAVAL OFFICER«
REMARKABLY INTELLIGENT. AGGRESSIVE.{D¥NAMIC CEADERVTVDILTGENT AND .
ENERGETIC~ CAPABLE OF HERCULEAN EFFORTS. EXTREMELY MELL ORGANIZED.
EFFICIENT AND EFFECTIVE. CREATIVE THINKER. GIFTED WRITER.  GREAT
SENSE OF HUMOR. SUPERB PHYSIQUE. PRESENTS A PROUD IMAGE. POTENTIAL
UNLIMITED- ‘

REORGANIZED COMMUNICATIONS OFFICE. UPDATED. STREAMLINED ROUTING AND
FILING PROCEDURES. TRAINED PERSONNEL TO EFFECTIVELY IMPLEMENT THESE
PROCEDURES. - ESTABLISHED AGGRESSIVE "BURN™ PROGRAM FOR CONFIDENTIAL
AND OFFICIAL USE MATERIAL. INSTITUTED TIGHTER CONTROL AND ACCOUNT-
ABILITY FOR CMS PUBLICATIONS. RECEIVED GRADE OF -EXCELLENT IN BOTH
COMMUNICATIONS AND CMS AREAS DURING COMMAND INSPECTION. PLANNED AND
SUPERVISED HIGHLY EFFECTIVE PILOT GROUND TRAINING PROGRAM- UPDATED
ALL 'PILOT TRAINING RECORDS. DEVELOPED A TICKLER SYSTEM FOR PILOT
QUALIFICATIONS. HIS PILOT GROUND TRAINING GRADED EXCELLENT IN COMMAND
INSPECTION.. DESIGNATED HELICOPTER SECOND PILOT. POSSESSES SUPERB
AIRMANSHIP. THINKS- REACTS WELL IN THE AIR. AGGRESSIVE ASW PLAYER.
PROGRESSING RAPIDLY TOWARD HELICOPTER AIRCRAFT COMMANDER DESIGNATION.
TRULY OUTSTANDING WATCHSTANDER. RUNS A PROFESSIONAL AND EFFICIENT
WATCH. ACTIVE PARTICIPANT IN SQUADRON SOCIAL FUNCTIONS.

LIEUTENANT {JUNIOR GRADEY} ROSENTHAL IS AN EXTREMELY WELL TALENTED YOUNG
OFFICER. DEMONSTRATES THE DESIRE AND CAPABILITY FOR INCREASED
RESPONSIBILITY- WELL QUALIFIED AND HIGHLY RECOMMENDED FOR AUGMENTATION
AND (POST GRADUATE EDUCATION. HAS MY HIGHEST RECOMMENDATION FOR EARLY
PROMOTION.
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